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Study programmes of
Budapest Business School

ecommerce and marketing
human resources

sinternational business economics
*business management

finance and accountancy
stourism and catering
sprofessional teacher course
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Economic and Social situation
reasons of inequalities in further studies

* Regional isolation
e Actual income of families
e Lack of education
 Unemployment
e Soclal exclusion

BGF KERESKEDELMI, VENDEGLATOIPARI ES IDEGENFORGALMI KAR



BGF KERESKEDELMI, VENDEGLATOIPARI ES IDEGENFORGALMI KAR



Composition of students at
Budapest Business School

Place of residence — Budapest-countryside
proportion

Distribution of full-time students (vocational
trainings, BA, MA), begun their studies in
2010 based on their parents' place of

Number of residence
students from
Budapest 35%

Ty
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Number of
students from
countryside

65%




Female/male proportion
between our students

Gender distribution of the full-time students in
2011 (vocational training, BA, MA)

H male

m female

BGF KERESKEDELMI, VENDEGLATOIPAR! ES IDEGENFORGALMI KAR



Distribution of full-time employees according to usual
working hours, 2002 and 2005

—e— Commerce, repairing

—=— Accommodation
services, hspitality
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Distribution according to reasons of discrimination

in terms of jobseeking, among 19-64 yrs old in 2010,
%

family
environment
Distribution according to reasons of discrimination
in terms of reduction of workforce among 19-64 yrs

old, 2010, %

age B female

H male

gender

1 1 T T 1 ! fami Iy
0,0 5,0 10,0 15,0 25,0 30,0 environment

150 20,0 25,0
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INn sum

wo third of our students are young women,
or rather the number of students arrive from
underprivileged regions is high. During the
process, developing student services, it was
needed to take these specialities and labour
market features into account.
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Professional areas, getting to

Know Iabour market posmons
—AH-\li
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Improvment of self-knowledge,
competency measurement
. e

BGF KERESKEDELMI, VENDEGLATOIPARI ES IDEGENFORGALMI KAR



Talent care
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Labour market information
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Career guidance of women

VENDEGLATOIPAR] ES IDEGENFORGALMI KAR

BGF KERESKEDELMI,



BGF KERESKEDELMI, VENDEGLATOIPARI ES IDEGENFORGALMI KAR




